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EDITOR’S NOTE

Dear Reader,

Welcome back to our Summer Compass.
Since our last issue we have recewved
an assortment of news from around
the globe, from colleagues at sea and
ashore.

The main news of this issue 15 the
announcement of Columbia’s new
Management Board which can be found
on page 6. Other highlights include
3 rescue operations by our vessels,
seafarer interviews and business
developments.

Long-time readers may notice that the
Shipping Market news has now moved to
the front part of the magazine, to better
fit the business section. Between pages
25-29 our in-house writers present an
in-depth analysis for the Tanker, Dry Bulk
and Container markets,

In these busy days, a work-life balance
deserves cur attention. VWith this in mind,
Columbia encourages all staff to aim for
a healthier lifestyle both at work and
home.You can read more on pages 52-59.

A big congratulations to our |0th annual
photo competition winners. The winning
pictures can be found on page &0.

As always, a sincere thanks to our
contnbutors and editonal team for their
input! Until our Winter issue, do keep
in touch with your news and stories.

Enjoy the read.

Editor
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FROM THE
CHAIRMAN

i Perhaps in the not too
. distant future we will come
: to wond trade growth

levels of Just around |%.

Dear Reader,

It 15 not surpnsing that the
rmarkets have still not
improved, nerither in the
Bulk or Container trade, nor
in offshore business which
is suffenng from prevaling
low il prnices. Only Tankers
had a reasonable returmn in
the past year or so.

This is all speculation

. however at the moment,
. but at the present time,

. things are not looking too
| good. The opening of the
: expanded Panama Canal

. on the 26th June this year
* will be caried out by

. COSCO's ‘Andronikos’,

| 29553 TEL compact-nec-

There is already a discussion
that we are possibly
entering a fourth industrial
revolution which waill

change world production,
world logistics and
consurmption, resulting in a
future with lower shipping
demand and less growth,
Some other people, however,
are of the opinion that the
shipping industry will be out
of the doldrurms in a year

or two - in general, global
value chains are expected
to shorten, which means
from raw matenals to
intermediate goods to
firshed goods. Cverall _
seabome trade was expected
to grow between 1970 and
2025, with annual growth of
between 3-4%.

. Panamax type and this will
. Open a new area in cross
. trade. The new Panama

. Canal rules require that
wvessels mamum overall

. length should be 366m,

L with a beam of 49m and

. they should not have
bigger dimensions than
the 3000 TEL maxi-neo-
Panamax vessels have.

. The maximum draught

L s inatially | 2.5m, which

. will most likely be

. increased shortly.

. The opening of the
i expanded canal wall
i serve a severe blow to

the classic Panamax

. market, which means
vessels between 4000
. and 5300 TEU with an

. overall breadth or beam

However, we are also
expenencing a much slower
population growth, which is
presently not more than
|.25%, meaning that the world
population 15 ageing and
consumption will be reduced.

. of 32.30m. This sector is
. already mostly affected

. by the oversupply of
Container vessels and

those ships have already

. mostly been displaced
from service over the

past six months or so.
Vessels have been forced
out of their trades with
very limited alternative
employment possibilities,

Charter rates for this class
of vessel are as low as

4700 to 5400 US Dollars
per day, which is well

below the daily operating
expenses for these vessels,
In total, about 615 Panamax
ships between 4000 and
5400 TEUs are currently
afloat and most of these
wvessels, after the expiration
of their respective charters.
are expected to be
redelvered or only taken

on short renewals, so we will
not see an improvement of
these rates in the short term,

Although there are no further
developments to add in my
column, | do wish you always
‘Safe Sailing.

Al

Heinrich Schoeller
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ANNOUNCEMENT
New Management

Board

On 23rd March 2016,
Mr. Schoeller announced
his decision to establish
a Management Board
for all COLUMBIA,
shipmanagement
COMPanies,

Mr: Schoeller has entrusted
a Management Board with
the responsibility of the
management and strategic
development of the entire
group of COLUMBIA
Shiprmanagement companies.
Our Chairman has ensured
that the Management
Board will work according
to his ideas and that they
will continue the well-
known culture of Columbia.

The Management Board will: |

Lead by example

. according to our values
:and policies

(o-operate and

transparently work together
. with the Board for the benefit
. of the company and to the |
| satisfaction of the Chairman

lake the required and

appropnate measures for
implementing decisions of
. the Board in the C5M
Group of Companies

Be responsible and

| authorized to advise

| the management of

i the CS5M companies on
L issues falling into their
area of responsibility

| and to follow up on

L implementation

Aerial view of C5M Cyprus office

For the time being, the
following persons have
been appointed to the
Management Board:

Carsten Sommerhage
as CEQ

Phivos Vakis
as CFO

Andreas Hadjipetrou

as Group Director
Commercial & Business
Development

Axel Schulz
as Group Director
Technical

Maurice Baker
as Group Director Marine
& Operations

Christis Angelides
as Group Director QSHE
& Management Systems

Mads Soerensen
as Group Director
Accounts & IT Systems

The Group Directors
will report to

Mr. Schoeller and

the CEQ.

Mr: Schoeller will continue
to work and monitor the
fortunes of COLUMBIA
and personally lead
schoeller Holdings and
other actrvties.
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CAPE MAHON
RESCUES FIVE

The 2nd June 2016 was

a fine day in the Malacca
Strat. We were heading
south east from our
previous port of Chennai
(India) towards Port
Klang (Malaysia) and | |2
miles from our destination
port.

At 0820, 3rd Officer Sherwin
called the Master to the
Bridge. He had recenved

a call for help on VHF

Ch, 16 from M/T Tenyo
{(9V2366) aVLLC involved
in a Rescue Operation.
We were about |2
nautical miles from

MIT Tenyo,

The Master contacted
MIT Tenyo who reported
that they had spotted a
person at sea holding
onto styrofoam and
plastic drums,

Due to poor maneuverability
and constraints of the
VLCC, she could not easily
assist with the rescue.

An immediate decision
was made to proceed 1o
help.We needed 40 minutes
to arrive at the location.

The MOB (Man Cverboard)
Alarm was sounded
Crew members

Rescue boat approaches men in water

Assisting a surviver on deck



mustered and were bnefed
on the situation and then
prepared for several
rescue options. Additional
look-outs were posted,

At 0900 we spotted

five persons in the sea.
The ship's rescue boat
was launched at 09:30
with crew members

Ird Officer Sherwin,

AB Sandy and

3rd Engineer Christopher.

At the same time
preparations were made
on deck to recenve the
survivors. The rescue boat
had to make two tnps to
rescue survivors but
within 15 minutes, at
09:45, all survivors were
safely on board Cape
Mahon, Our crew
provided them wath all
the required help such
as medical checks,

food, drink, clothing

and rest.

Happy Cape Mahon crew and survivors

The story behind the
rescue was that a seven
meter wooden boat named
KM-BERSAMA, with

frve crew members of
Indonesian nationality

was heading to the port

of Tanjung Balal in Sumatera.

They had a cargo of six
tons of onions and had
left the port of Asa Miang
close to Port Klang on the
30th May

On the 31st of May,
their boat started filling
with water due to a leak
underneath the cargo.

The crew tried hard to
bail out water but a larpe
wave capsized the boat.
The crew managed to
grab onto some plastic
drurns of 50 ltrs as they
were thrown into

the water.

They only had air filled

: life jackets. Fortunately
they were expenenced

: sailors as they made their
Ining trading at sea. They
: survived for almost two

: days in the water because
i of their strong survivor

t instincts,

: Lesson to be learned:

A proper

look out

can save
LIVES

Cape Mahon arrived in

t port in Port Klang on

¢ 3rd June and the five

: rescued seafarers were

: handed to local authorities
: for medical checks and

: repatriation.

Thank you to our Crew
i for their excellent
: teamwork.

Captain Khan Alamgir
t Master of Cape Mahon

Master and Senlor Officers farewell to survivors
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RESCUE

FSL TOKYO

Seventeen refugees have

Singapore managed tanker,
FSL Tokyo, on | 5th January
2016, Whilst the vessel
was on route to Kingston,
|amaica. the tanker
responded to an alert
from MMV Fast Titan r
equesting assistance with
the rescue of seventeen
persons from a raft.

Technical Supernntendent
r. Nizamu! Islam was
immedately notified, and

. then remained in close
. contact with the Maritime

OPERATION OF °

. and Port Authonty of
|7 REFUGEES BY
owner, At |10:58 a radio

: call was received on VHF

Singapore and the vessel's

|6 frorm MV Fast Titan.

At 11:00 all crew were
been rescued by a Columbia | mustered, psn 21 00'5 I;
. 084 179 W. The rescue

. mission was completed at

1 2:25, with all |7 persons:

: 5 fernale, |12 male, brought
. onboard in good health.

Ihe refugees were given

focd and dothing, after

. being at sea for 15 days

. on their raft.

- All refugees were

. disembarked in Kingston,

. Jamaica, by the local

. authonties on January |6th
. and were taken to a Red

i Cross institution until
+ further repatriation to Cuba

Mr. Tan Suan Jow, Dhrector
i of Marine Mantime and
Port !:".';th-:mtj.-' of

t Singapore, expressed his

| thanks to Columbia

i Shipmanagement

| Singapore, “Please accept
our commendations and

i appreciation to the crew

+ of the Columbia managed

| tanker for their gallant deeds”

Columbia Ship Management
| would like to express its

i appreciation to Captain

. Robert Stanescu and his

i crew for their professionalism
and good seamanship.

Editarial Team




NYK LIBRA

ASSISTS THREE |

ECUADORIAN
FISHERMEN IN
DISTRESS

MTE Libra, a contanership
operated by NYK Line

and manazed by Lolumbia
e o s it e e R e o
S Al :'I_E'!E AL DS

recently provideo

numannanan assistance to

three Ecuadonan fishermen

salling on a small fishing
boat that had become

o5l I.Il;_'llrll its mother boat

On 2nd May 2016, the
MNYK contamership was
sailing between Callag,
Feru, and Manzanillo,
Mexaco, when a small
fishing boat was spotted

80 nautical miles north of

the Galapagos Archipelagos
and approxrmately 620
nautical rmiles west of the

Ecuadonan coast.

The fishing boat had lost

contact with s mother ship
when a towing line linking the
two broke in rough weather,

woaf MYEK Libra
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proviged
water to the tishaermnean
ird assisted with
Commumication Detweesn

the :":-:"l_'l'f""l'_"" A 1'-”..

fishing boat's mother ship,

Special thanks to Captain

Mikolaps Potenahins and his

24 crew for thei

professionalsm and help




DECK OFFICERS
VISIT CSM
DEUTSCHLAND

On Tuesday 21st June, eight | Sy, o R o b
Deck Officers from our ;N _ e o s

lanker Fleet visited our .
Columbia Deutschland office. |
The seafarers participated

in Bridge Simulator training

at one of our partner
shipping companies '™NSBE'

n Buxtehude (close to

H;]_!","‘_I::-.JFEJ_ Queen Mary 2 sails down the River Elbe
Each time our seafarers i staff to get to know the (Ervironmental Compliance
attend simulator training in | seafarers in person and vice Iraining), Energy Efficiency
Buxtehude, they spend an  § wversa. Face-to-face and Securtty, Last but
afternoon at the CS5M-D P CHSCUSSIONS are ahways a huge not least, our fop
office for a brief introduction, advantage, as they simplify Management took the
familiarisation with the i cooperation and strengthen chance to talk with our
office staff and to sit with t working ties. seagoing colleagues
Top Management for an hour. as well.

i Furthermore, they recened
The purpose of the Deck | some additional briefings The visit concided during
Officers’ visit to our office | inour offices on important | UERA EURO 2016, so the
was for our shore i topics such as ECP Crewing Department




Fn||_'.':,l|ng the rool terrace
Deck Officers with Columbia Deutschland staff

thought to ivvite them
to a football viewing
gvent” at the end of the
day on the rooftop of
our office overlooking

the river Elbe.

Some traditional German
food, potato salad with
bockwurst (warm sausage)
was prepared, drnks

were served and the

stunning view from our
n::c:fte.:-p &mace adross
the port of Hamburg
was enjoyed Dy all,
This opportunity was
also appreciated by
several shore staff who
joined the social event

Everyvone had the chance
to relax and have a
pleasant break after the

intense training and

briefings

After watching the
excriing match between
Germany vs Northemn
Ireland, we ended the
day by wawving goodbye
te MV Queen Mary 2,
wiich happened to be
leaving the port of
Hamburg and sailed
past our office. Queen
Mary 2 is crew
managed by

CSM 'f:_*_r s

We ook forward to
welcoming more
seafarers to our office

in the near future,

Hinrich Stegemann
Trainee

Columbia Shipmanagement
(Deutschland) GmbH




‘ADOPTA SHIP’
CAMPAIGN

Celebrates 10 year
anniversary

The ‘Adopt a Ship' campaign |
i started with the partiopation
| of 20 schools and today !
wiarks with 70 schools,
i The target is to involve

{100 schools,

The 'Adopt a Ship’ campaign
has successfully completed
10 years of operation,

Through educational
| activities such as'Adopt a

ship’, job opportunities are

The campaign was started
in 2006 by the Cyprus
Shipping Chamber (C5C)
in cooperation with Cyprus
Marne Envircnment
Protection Association
(CYMEPA) with the aim
of highlighting the benefits
of shipping, whulst
contnbuting to the next
generation of youngsters.

i Columbia Shipmanagement
i Ltd, has supported this
program since the

. beginning, and for the year

| 2015-2016 has allocated

The amm of the 'Adopt a
Ship' campargn 1s to establish
a ink between a ship

and a school, to help gve
pupils a better idea of life
onboard, through an
exchange of weekly

e-mails and phatos.

ten full managed vessels
| {0 participate;

|. CAPE FAWLEY
2. CAPE FRAMNKLIM
3. F5L SANTOS

ex Cape Falcon
4. CAPE MAGNLUS

CAPE MARIN

CAPE BACTON
CAPE BRADLEY
CAPE FULMAR
PETROLINA OCEAMN
CAPE MARTIN

=R v I P

L OnTuesday 31st May 2016,
CSM Cyprus invited a
highlighted within the shipping
t industry through wvisits and

| presentations at schools,
Students are also given the
chance to wist the premises
| of shipping companies.

group of twenty six

| teachers from participating
i schools across Cyprus.

| Four school inspectors
from the Ministry of
Education and Culture
also jeined.

| The day began with

L welcomes from

| Dr. Michael lerides,

| Secretary General

. of CYMEPA,

i Mr. Andreas Hadjipetrou,
| Managing Director, CSM
and Mr: Phivos Vakis,

| Chief Financial Officer, CSM,
| before three

VP speeches by:




MrYiannis Efstratiou,
Acting Director, Cyprus
Department of Merchant
Shipping

M Alex |osephides,
Deputy Director (General,

Cyprus Shipping Chamber

& IMO Martime
Ambassador for Cyprus

Dr. Andr Othonos
Lachanous, Inspector;
Ministry of Education and
Culture

Also in attendance was
Mr:Thomas Kazakos,
Director General of the

Cyprus Shipping Chamber,

together with
representatives of CSC
and CYMEPRAL

Followang the speeches,
Captain Demetnis Matis,
Claims Manager, CSM,
gave a presentation
where he spoke

about ‘Life as a Captain',
touching on his
past experience,

Certificates were
awarded by CYMEPA

lo participating schools,
together with a wooden
ship as a small

gift for schoals that
were new to the
programme.

A tour withun the
bulding was then given
to the guests, explaining
how each department
operates.

Followang the wisit,

all attendees were
treated to lunch at
Pizza Express, courtesy
of Columbia.

Yiola Hadjichristodoulou
Quality Assurance Officer

Columbia Shipmanagement

Ltd (Cyprus)

Here is some feedback
from school children

who took part
in ‘Adopt a Ship' so far:

- We had a chance
to learn about a shipping
company and what the
staff deal with (Elena)

- We learnt about
different type of vessels
and what kind of cargo
each vessel carries.

You need to work very
hard onboard to
survive (Orestis)

During our wistt to
the shipping company
| have learnt about
different types of shipping
trading (Doxa)

- We were shown a
program which displays
the position of the vessels
at any time  (lakowi)

- This project gave us
the chance to love the
ships (Panayiotis)

We learnt about
different procedures of
the jobs onboard
(Demetra)

- The vessels are
ahways ready for typhoons,
rains and thunderstorms
(Christiana)

- We were taught
how they face the rough
seas (Andreas)

| learnt so much
about the sea (Lucas)



TRAINING
NEWS

CSM releases
Training Activities
Report 2015

Earlier in 2016, the Training
Activities Report 2015 was
released for our clients.

The Report contained
updates on courses presently
held for our crew, as well as
details on computer based
training, cadetship

and wisit results.

Traming aims at improving
seafarers’ skills, knowledge
and attitude. Training that
produces tangible, measurable
results starts by changing
behavours, which ultimately
changes attrtudes.

columbia
shipmanagement

Columbia’s Training Cycle:

Training Projects 2016

The following training projects have been completed
so far this year:

+ ECP-CBT developed jointly with Videotel in the
VOD units onboard all ships:

= Rewvision of existing 'Bulk Carrier Safety course’ and
set-up scheduled training in the required locations,

= Developed a specialized Chemical Tanker Course
jointly with reputable Tank cleaning and chemical
tankers experts;

* Implemented the STCW 2010 Manila Amendments
in CAPE;

* Installed a FURUNO NavSklls CAT for ECDIS
type- specific training in C5M Costanza office;

Training Projects ahead for 2016:
=Continue the revision of the in-house training syllabuses;
= Maintain highest standards for the customized Ship

Handling and Bridge Team Work courses in
strategic locations,

* Upgrade training equipment and facilities in the
manning agencies as per actual needs;

* Develop an online CBT for AMOS-2 training;

= Develop a Competence Management Application
which will enhance officers and cadets career
development;

* Develop a Catering and Hotel staff traning program
for Passenger ships;

* Implement the e-Learning and Webinar Technology
for some of the in-house courses;

= Develop CBT for compatibility charts {Chemical Tankers)

Deliver
training |

Design and plan "'., Evaluate

training

training I,n'



Crew Seminars

The Crew Seminars
continue to be an important
OCCasion 1o update our
Officers with all changes to
the Company's Management
System, regulations and
industry requirements.

Lecturers, presentations and
workshops are also
conducted during this time,
During the seminars, the
focus was on Maritime
Resource Management
(MRM), which was originally
designed to minimise the
risk of incidents by
encouraging safe and
responsible behaviours.

it aims at developing positive
attitudes favouring good
personal communication,
excellence in leadership
skills and compliance with
operating procedures.

Captain Faouzi Fradi
Crew Training Manager
Columbia Shipmanagement
Ltd (Cyprus)

Rijeka Crew Seminar, 1 Tth March 101 &
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STUDENTS
VISIT THE AAL
BRISBANE IN
NANTONG AT
DRY DOCK

Columbia 5 not only very
active in recrurting and
training young seafarers, but
conducts a lot of training
for young people on the
shore side as well. Besides
the regular apprenticeships
in corporation with the
Chamber of Commerce,
Columbia Shipmanagement
(Deutschland) GmbH has
cooperated with the H5BA,

Administration) for many
vears. As part of the fifth
semester all students had
the possibility to apply for
a Study Tnp. This time the
excursion to Shanghai
focused on the mantime
and logistic area of the
prospering city. Besides
the wisits to the Break
Bulk Terminal in Shanghai,
ZPMC and MSC, we
visited the AAL Brisbane
duning her dry dock at
COSCO Shipyard in
Mantong, close to Shanghau.
Due to many works going
on, we decided to split
the group.

On Monday 5th October
2015, we started early in
the marming and crossed
the Yangtzekiang River
north of MNantong.

| Upon entening the shipyard, }
we passed huge cranes, i
i big steel parcels and many
| workers, Arriving next to

| the floating dock, two crew
| members welcomed us
with safety helmets and

| guided us onboard. Due

| to ongoing sandblasting

: operations in combination
i with wind we felt like we

i were in a sandstorm

| entering the front site of

. the floating dock. Over the
| gangway, we safely got on

| deck and everybody was

. already very impressed by
the appearance and the

| size of the vessel. After

| registration the Technical
(Hamburg School of Business
Training Manager

i welcomed and introduced
| us to the Captain and the
| Chief Engineer, During a

i short briefing with the

: Captain, he made a short

| introduction to the shipping :
| industry and shared some
| personal experiences.

i Later, the Chief Engineer

i took over for a tour
through the engine room.

Supenntendent and the

| Although there were :
i many maintenance works in
. progress, he tock the time
| to stop by, to answer
questions and to tell some
: anecdotes. Guided by the
i Traming Manager, we
went upstairs through

i the accormmodations to
the bndge. We stopped

. by the galley and the class
| room,

The AAL Brisbane is one

i yessel in the fleet that is

. equipped with facilities to

: train cadets. The cadets on
: board were from China

: and the Philippines for the
¢ deck and from Ethiopia for
i the engine department.

: From the bridge, we had a
i beautiful view over the

: wvessel and the busy

! Yangtzekiang River. Then

: we went downstairs to go

to the front of the vessel.

: From there we had ancther
exiting view and an smpression
. of how large the vessel

© was. After walking nearly

: 400m to the front and

: back, we had the possibility
: to climb up the construction

of the cell guides to have

a view into the deep cargo
: holds.

. The next day | attended

¢ with the second group as

: well. The maintenance of

: the hull had progressed a lot.

Sandblasting works were
! finished and basic paint



was put on. [hs time |
took the possibility to
explore other spots such
as chmbing up the cargo
cranes together with
the Chief Officer and
exchanged some
expenences with the

I rining Manager. In the
end of the tour we
presented a bag of gifts

to the crew contaming

cweets and other Ramburg

and HS5BA related

SOLURAENIFS

The experienced crew
ennched the tour with
-f'llﬂ‘l"f_'.‘?-ll'"'g DErsoid
stories, Many thanks
atthis point to the

Chnstohis Polvkarpou,
_aptain Philipp Wessling,
Chief Engineer Diethelm
Bemndt, [raining Manager
Captain Valentins Rakutins
and Chief Officer

Efnm Lozanog!

Florian Stbbe

Studerit

Columbia Shipmanagement
Deutschiand (GmbH)




CAREER

SPOTLIGHT -
FROM CADET
TO CAPTAIN

Captain Gocha Tetrashwali
was bom in Georgia,
Batumi. Coming from a
family of seafarers, Gocha
received all the support
and encouragement he
needed early in his career -
his father was an electnoan
on a Georgian fleet, his
brother is an engineer,

and many other cousing
and fnends are stll

working at sea.

Before joining Cape Beale
in Abidjan, vory Coast of

P West Africa, Captain

| Gocha recently visited

t our Cyprus office for a

| pre-joining briefing on
{20 - 22nd April 2016,

! Captain Gocha took the
i time to share some of

| his career Fughhights wath
Compass.

Gocha’s first vessel was

as a cadet onboard
i Cape Bacton.

i His most memorable

i voyage was as a 3rd mate,

| sailing onboard a

1 60,0000 Suezmax
i Tanker from Chile to

the Strat of Magelan .

| “We were headin £ South,

! and salled into a strong

- storm that lasted three days.
- | remember the wind and

- how nigh waves were

. We had a Chilean pilot

. onboard, and escaped

. the storm by entenng

- undiscovered Fjords — soon
= we were sailing on smooth

: calm waters with beautiful

: views — we stayed there
: for two days. Bveryone

. gnboard breathed a sigh
. of relief, It reminded

. me how ‘calm seas never
- made a good sailor

. Gocha applies a centunes-
i old piece of advice (based
on the foundation of chess
.f techmique) to his career;

: "The only way to get

Captain Tetrashvili meeting our Chairman Mr. Schoeller, accompanied by Mr. Hadjipetrou
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stronger i 1o play against
a stronger opponent’,
Gocha believes it's

imnportant to ‘work with more

experienced people than
yvourself. From his
experience of working

with international crews,
(socha has leamed that
there is no separation of
nationalties at sea, only
one seaman, who is there
to do his job. It's a symbolic
full eircle that the first
vessel Gocha joined as a
{aptain — Cape Beale - 15

a sister shup of Cape Bacton,
his first vessel as a cadet.

Compass asked:

How can we at the office
better support our
colleagues at sea’

By a deeper understanding
of what's going on here,
onboard. | know you
have the pood practice of
sending an office employee
onboard a vessel when
there is an opportunity,
especially if the vessel

s close to Cyprus or
Hamburg. Although

2-3 days onboard cannot
fully assess the whole
situation, it's still a very
useful method for both
‘sides’ of our business.

It 1s worth continuing

this practice,

You have met Mr. Schoeller
twice. VWhat was your

first impression of our
Chairman?

Captain Tetrashvili onboard Cape Beale

| 'was lucky 1o meet

i Mr. Schoeller first in

| Colurnbia’s Hamburg

office and then recently in
Cyprus. | think Mr. Schoeller
| is a perfect example for
everybody on how to

| build up and manage your

| business ina professional way.

At the same time however,
i Mr. Schoeller has stayed
SO open 10 communicating
with seafarers and
colleagues onshore.

L | remember how

. Mr. Schoeller made us

i feel so free to discuss
guestions with fum.

- during a meeting with

L him in Hamburg when

| was 2nd mate.

. The last word goes to

= (aptain Gocha, “The one
- thing people aren't aware
. about seafarers is how

. deeply they miss their

. family when at sea. | am

- happily mamed for over
= | | years, and I'm the

. happiest husband and the
. happiest father to my

. 8 vear old son

My advice for youngsters

. starting their seagoing

: career, Do not consider

. anything as impossible,

: until you try it. Work hard
. and be loyal to the way you
. have chosen.

Captain Gocha Tetrashvili
. CAPE BEALE
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COLUMBIA
CRUISE SERVICES

THOMSON
CRUISES
AWARDS MV
TUI DISCOVERY
TO CCS

Thomson Cruises has
awarded Columbia Cruise
Services (CCS) with full
management of its newest
and biggest vessel M/V
TUI Discavery.

Having undergone an
extensive refurbishing at
Mawvantia Shipyard in
Cadiz/Spain the formerly
named M/ "Splendour of
the Seas” recently welcomed
its first passengers on board
cruising from/to the port

of Palma de Mallorca.

“We welcome TUI Discovery
into the CCS fleet” stated
Olaf Groeger, Director of
CC5. "We look forward to
managing Thomson's newest
and most modemn addition”.

Mew Ports for Summer 2017
include cultural Casablanca
and Copenhagen, the culinary
delights of the Tuscan Riviera
and the spectacular scenery
in Croatia and the Norwegian
Fjords.

www.columbia-ccs.com

TUl Discovery on the blocks, ready for undocking



CCS MANAGED
M/V BERLIN
CALLS
LIMASSOL

On Thursday 28th January

201 6,a group of |6 colleagues |

from C5M Cyprus visited
cruise vessel MMA Berdin in
Limassol port. M Berdin
15 a small, tradiional cruise
ship under Columbia Cruise
Services full management,
with a capacity for 412
passengers.

The group from C5M indluded |
i welcomed the group and

gave a short tour, which

our Managing Directors,
. Baker and Mr. Hadjipetrou,

together with colleagues from |
i 2nd Officer, Marce! Eilert

our Crewing, Crew Wages,
Technical, Marketing and
Accounts departments.

The MY Berlin had sailed
from Hurghada, through the
Suez Canal to Limassol, and

was next due to call Rhodes,

L-R: Mr. Xanthos Kyriacou - Technical Commercial Manager,
Captain Alberto Tarozzi, Mr. Andreas Hadjipetrou -
H.1n.1gir11: Director, ©SM -I:':,-'F-rll.',

Captain Alberto Tarozz

was then continued by

i Sotins Hadjathanasiou,
i Admin Assistant for Colurmbia
i Cruise Services (CCS)

Technical Department,
was one of the wisitors
and told Compass:

"This was a great expenence
for me. Every time | have
the opportunity o go
antoard | gan more
knowledge about the ship.
As a member of CCS,
was very useful for me to
see 10 practice how all the
terns that | purchase are
being used by the vessal”

Editorial Team




CSM PARTNERS : mvestors come together : financing
;1o discuss joint venture :

L"""{ CHINA how to optimize ship . Andreas Hadjipetrou

SHIPPING § Managemen during spoke on optimising
: difficult market conditions . ship management in
FORUM : and show how owners tough market conditions.

can restructure their
Columbia Shipmanagement business, ' Editorial Team
i5 proud to have attended |
the Capital Link China : Throughout the day,
Shipping Forum on Tuesday . guest speakers and

|0th May, as one of the members of the panel SINGHAI MARINE

event partners, . explored topics such as
. how Chinese ship-owners
Taking place at the Grand . and leasing firms can
Kempinski Hotel in Shanghai, | benefit from the latest
the forum saw Chinese : trends in global L )

ship-owners, global maritime { financing, capital markets

ndustry players and global | development and alternative

CAPITAL LINK CHINA SHIPPING FORUM WELCOME DINNER

B mseeEmicics

G ERIKDRE

FsHOE

Participants from C5M Cyprus, Singapore, Shanghai together with Chinese partner Singhai Marine
and dinner iponzor DMNY GL at the first ever Capital Link China Ehi[:l;:linﬂ Forum
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TANKER
MARKET

Earmings have remained
firm in the last six months
in the tanker market,
averaging $30,090/day

throughout the whole sector;

VLCC earnings reached
$100.000/day in December
2015 for the first time
since 2008, and averaged

$73,063/day in the six months |

from September 2015 to
February 2016, up 30%
compared to the previous
six months,

While performance in the
other crude tanker markets
has been mixed aver the
last six months, this has still
been another positive
period. The tighter market
conditions since late 2014
have been supported by
low oil prices, which
boosted seaborne crude
ol trade in 2015 after
several years of dropping,
In addition, fleet growth
has been depressed, with
crude tanker fleet capacity
going up by only 2% in 2015

In the product tanker
market, earnings increased
in the first half of 2015,
but have since subdued

slighthy:

While seaborne products
trade also grew strongly

by 6% in 2015, partly
due to the lower oil

; Snuh:e: ’CJ

Global seaborne crude ol
: and products trade is
i estimated to increase 3.5%

price, a speeding up of
: fleet growth did not

: allow the earnings to
go up sharply

: This is slower than in 2015,
: but still quite solid. Mostly,

: this is due to the expected

: Asian import growth

: China is projected to remain
: a key driver of crude trade

: this year, as domestic refiners |
: shift from processing of

: fuel oil to crude. The US

: seaborne crude imports,

: though, are expected to

: increase 5% in 2016

: representing the first

: continuous nse since 2010,
: as shale oil production falls,

: Deadweight demand for

: crude tankers is supposed

: to go up by 3.1% in 2016,

: compared to 5.3% fleet

: growth. Demand for larger
: vessels is expected to rise

: at the quickest pace,

: supported by projected

: further growth in crude

: shipments from the

: Caribbean, West Africa

: and the Middle East to

. China and India. Although
| crude tanker market

: basics currently remain
. positive, relatively rapid
i : fleet growth may exert
: and 3.6% respectively in 2016. |

i some pressure this year

: Meantime, the outlook

¢ for product tanker

. deadweight demand this
vear appears fairly

: positive - it 15 also

forecasted to expand by

: 3.6% y-o-y slightly

: slower than expected

: fleet growth. Overall, the

: product tanker fleet is

. expected to expand by

E 4.8% in 2016 taking the

: fleet to 145.2m dwt by

the end of the year, with

: LR2 fleet capacity projected
to increase 8.6%.

: ‘Whilst lang-haul products

i exports from the Middle

: East are projected to

. increase due to expansions
: of refinery capacities,

. extension of Chinese
exports to the other Asian
! countries may restrict



this, imting product
tanker demand growth.

In continuation of previous
report please find below a
self-explanatory graph
reflecting historical
movernents of Crude
Tanker Market Cycles,

Following the strong

: last year, the positive

| sentiment was carried
over into the new year
. with generally active

| markets in most trading
areas. Hopes were high
| for a solid first quarter
of the new year,

Unfortunately, towards
. February and March the

i freight rates started to
soften. Towards the end

i of QI rates became

| more volatile but overall
| remained at sound levels.

Yuriy Garbovskyy
Deputy General Manager
. UPT United Product
Tankers Limited

markets at the end of i situation changed and (Cyprus)
Crude Tanker Market Cycles
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DRY BULK to hr'J:'-.-'E a better market - d) However, demand for
MARKET or might we all be wrong! | constructionfinfrastructure

for the Drybulk Market

While 2015 was a year
which will not be recalled
positively, with the Baltic
Index falling below 500 points

at the beginning of this year).
Hopefully it has now

started to crawl out of the
cellar with the BDI now

a shade under 600 Paints,
giving some hope

that we are finally starting

. There are various positive
2016 brings New Challenges | and negative trends, allowing
one to decide for themselves
| which way the Drybulke Market

will head:

a) China is rebalancing its
. economy
(it even fell under 300 Points

c¢) The circular (re-cycled)
. economy is growing which
. is negative for shipping

. materials should remain high

50 far there are not

too many signs that
the market will retum to

- levels which we have
| seen some years ago.
This s especially true
| when looking at the

. Orderbooks, showing
. b) Global demand is moving |
. towards more services and |
- less industry

that from between

i March until December

. 2016 another unbelievable
| amount of 473 Supramaxes
will be delivered from the

. Yards, not to forget the

. Capesizes/Panamasx and

27



Handysizes to come,
This results below show the

total fleet by the end of 2016: |
. than expected, and finally

 vast stockpiles of oil world-
| wide, as a result of weak
dernand.

Capesizes: 2080
Panamax; 1977
Supramaxes: 3886

Handysizes: 2317
Source: Alphabullc Weelkly

Can one imagine how much
cargo needs to be shipped
in order to reach a more
balanced freight Market?

Furthermore, the World
Bank is forecasting a decline
in commaodity prices across
the board in 2016, with a
modest recovery expected
in 2017 - providing another
negative factor for the

bulk market. In its latest
Commoadity Markets
Outlook. the Bank is
squarely placing the blame
on three elements:
oversupply. weak demand
and the strong dollar.

For oil, the price outlook is
likely to be negative for a
while, due to introduction
of extra supply from Iran,
the hikelihood of increased

CONTAINER
MARKET

Will humans never leam
from the past! We have
seen a 'mini boom” at the
beginning of 2015 in the
container market and the

: Libyan exports, US
. production of shale which

has proved more resilient

| As far as coal is concerned,
| the scenario is similar to

. shipping - a combination of
t oversupply and weak
demand, a situation that

- will dampen prices further
L in 2016, according to the

| Bank

. The World Bank expects

i coal imports into China to
| continue falling, while Indian
L imports will not offset the

| loss. In addition, coal

| consumption will decline

: in the US and the EU,

i due to cheap natural gas
and environmental issues.

| When it comes to grain,
| the World Bank expects

| record wheat production
| in the 2015-16 season,

| However, it expects grain
: trade to decline during

: the period as a number

| of big wheat importing

| immediate consequence
| was an increasing

: orderbook in the region
i of over two million TEU
 twenty foot equivalent unit =
: standard container. However,
it was very clear

: at the time that there had

. been no change in the

i countries enjoy good

| harvests. For fertilizers,

| there is also the prediction
| that the reform of subsidy
| programmes in large
importing countries such

. as India could end up

| reducing demand.

Finally, metals {aluminium,
| copper, iron ore, lead, nickel,
. tin and zinc) are expected
| to see the second largest
| decline after energy

| commodities, with the

| World Bank predicting

. iron ore will fare the

| worst due to weakening

i Chinese demand.

Source: Alphabulk Weekly

50 what wall the future

. of the drybulk Market be?
It is not predictable,

| although the clouds are

. more black than white.

| However, with the BDI

| rising slowly, the hope is

| there that a wind wall

. blow the clouds away....

Sven Strohschein
| Chartering MPP/Bulk
| HANSE Bereederung GmbH

t fundamentals and that
upward movement

- was wholly unsustainable
i and only drven by port

congestion and speculative

: intra Asian start up services.

Due to the huge old order
t book we had some 62



vessels delivered only in
the size of around 9/
10,000 TEW. The slightly
smaller size and former
popular 8500 TEU size was
fixed in the peak of last
year up to USD 36000
per day and rates started
to ease back in July
step-by-step and crashed
towards the end of the
year to LSD 7,500 only -
and during 2016 the
chartening activities for
this size basically came

to a standstll.

Irenically, the rate level

of about USD 7,500 is
nowadays still obtainable
for the much smaller sized
CS5M-ships in the size of
1400 to 1700 TEU,

However, charter rates
have in many cases fallen
to (or exceeded) the same
levels as during the last all
time low. The 2500 geared
and 2800 TEU gearless
ships have seen in the
peak of the last year up to
USD 13250 per day but
went down towards the
end of 2016 to USD

6000 per day.

Also due to less scrap
activities in 2015, prices fell
from USDA475 in mid-2014
to an averape of about
USD300 per lightweight

in 2015, enly about 190,000
TEU recyled in 2015 whereas
2014 and 2013 had seen
435,000 TEU and close

{ to 500,000 TEU

: Consequently the imbalance
: of available tonnage and

i demand increased further,

: Le the fleet expansion in

{ 2015 was in the region of

: 1.5 million teu or total

: available container tornage
: increased by over 8%.

: At the beginning of 2016,
: everybody was expecting
t (or shall we better say

: hoping) a better market

: after CNY (Chinese New
: Year holidays in the beginning
: of February), but according
i to Lloyd's List Intelligence

: data, at the end of March,

: 317 vessels representing

: 4.2% of the global fleet
were idle, this was up

! from only 3.6% at the

end of February.

i As per Alphaliner, this can
. be attributed to several

: factors, including scrapping,
! the retumn of ships to
 regular service following :
! the void sailings implemented
: in February during and

: after the Lunar New Year
holidays, the assignment of
i 8.000-13,000 TEU former
east-west ships to north-

! south loops, and the

: upsizing of serveral loops,

: as well as the launch of a
few new services

: using smaller ships of

i below 3,500 TEU.

Alphaliner continues,

: whilst the panamax

- (abt 4500-5000 TEU) and
: overpanamax (abt 8000 TEL)
: sectors continue to be
beset by overcapacity,

: medium-sized container

: vessels from 1,500 to

: 3,500 TEU are witnessing
: a gradual improvement in
: their trading emvironment,
i with oversupply receding
: slightly on the back of a

. sustained demand. The

: smaller 1,000-1200TEU

: sector is starting to see

: some tightening, as the

number of open ships fell

© below ten units,

: Monetheless, charter

: rates remain weak across
| all sectors, as the market
: remains generally

i imbalanced,

© Most of the available

: capacity open in Asia,

: whilst the Atlantic is short
i of tonnage - except for
the under | 000 TEU

: segment.

All in all, the first quarter

of 2016 has been miserable
i for both Owners and Liner
Operators and although

: larger ships and lower fuel

: prices will bring down slot
costs. the only term

: winner is likely to be
shippers.

- Michael Zankl

: Director of Chartering,

| Sales & Purchase

| HAMSE Bereederung GmbH
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OPEN REPORTING SYSTEM

DEAR CONCERNED EMPLOYEE,

Compliance with environmental and safety regulations is every employee's responsibility.

As part of that responsibility, it is your duty to promptly inform the Company of any
practice onboard that contradicts, or you suspect to contradict the MARPOL rules,
any other regulations or Columbia Shipmanagement Policies.

The Company urges all employees to report such information to the MASTER
onboard or contact directly by telephone call, 5M5-text or e-mail:

* the DESIGNATED PERSON ASHORE (DPA) or

* the ENVIRONMENTAL COMPLIANCE MANAGER (ECM).
You may also use the specific e-mail address: openreporting@csm-d.com.
If you prefer not to report directly to the Company, you may also report to a dedicated
THIRD PARTY at the e-mail address: open-reporting@open-reporting.com

or call the toll-free telephone number: +800-19293949.

You will not have to reveal your name but if you wish to do so, then we assure you that
your identity will be held in strict confidence.

COLUMBIA SHIPMANAGEMENT WILL NOT RETALIATE AGAINST
ANY CREWMEMBER MAKING SUCH REPORT.

WE RELY ON YOUR COOPERATION.

The Management of Columbia Shipmanagement, January 2014



AAL NEWS

AnL AAL JAPAN AAL'S NEVV SPACE
ADDS TO CELEBRATES SHARING
PACIFIC SERVICE Ist ANNIVERSARY AGREEMENT



AAL ADDS
STEWART
WORLD PORT

TO ITS PACIFIC

SERVICE

With its inaugural sailing
into Stewart World

Port (SWP) on Friday

12th February, AAL is sat
to enhance s multipurpose

trade with British Columbia’s
most northem ice-free trading |

point and provide increased
choice and convenience for
its rmuning, forestry, ail and
gas and project cargo
customers,

Cpened in September
2015 and set in one of

the most mineral nch areas
of Morth Amenca, SWF

15 not only a convenient
gateway to North West

BC and the Eastern Yukon,
but with its deep sea
berthing facilty and fast
transit tme from Marth
Asian ports, it also provides
a competitive advantage
for AAL's global customers.
Felix Schoeller, General
Manager of AAL's Pacific
Senace, explained

“A port call option at
SWP, as part of our
flexible and regular Pacific
Service, gIVES CLUSTOMEs

a wider choice that can
uitimately impact the
efficiency, delivery and
competitrveness of their
logistics operations.”

AdL's inaugural salling

L inte SWP featured the
AAL Newcastle - one of
AALs owned fleet of
‘A-Class’ 31,000 dwt

i multipurpose, heavy lift

| vessels - delivering project

cargo, " Ihe seamless
berthing and cargo
discharge was a success in
every regard and a
milestone for our new
faclity.” commented SWP's
President & CEQ, Ted
Pickell. “We couldn't be
more pleased.”

AAL's Pacific Service
offers a monthly sailing
frequency between
Morth Asia and West
Coast North Amenica
and deploys a fleet of
three modem "A-Class'
vessels, each with a
combined lifting capacity
of 700 mt. These best-in-
class vessels are designed
and equipped to load
and accommaodate
outsized project cargo
alongside contaners

and break bulk cargo

like steel and pulp




AAL JAPAN
CELEBRATES
ONE YEAR
ANNIVERSARY

On 4th Apnl 2016, AAL
celebrated the one-year
anniversary of the opening
of AAL Japan. A reception

conference facility and
attended by over |B0
guests, compnsing some
of Japan’s leading shipping
industry stakeholders,

QOur Chairman, Heinnich
Schoeller formally
greeted guests along
with Managing Director,
Kynacos Panayides and
the event was further

attended by senior
representatives of our
i sister company and
ship manager of our
 fleet, Columbia
Shipmanagement.

A prestigious speaker

. from Japan Gas
Corporation, Mr, Funita
| Tsyoshi san highlighted
was held at the Meijikinenkan |
i AAL's performance and
. assured the continuation
i of his company's strong

| support in the future,

how pleased he was with

Congratulations to AAL

: Japan, Yuko Kimura and the
i team for their first year of

i business.We wish them
every success in the future.

| AAL Marketing Department

H:I'. Hei|1ri-r.'|1- 5{|1|:r|:|||:'r

More information is available
at www.aalshipping.com

powered by partnerships




AAL'S NEW
SPACE
SHARING
AGREEMENT
WITH SWIRE
SHIPPING

To proactively combat
economic challenges
facing the Australasia
region, AAL, has taken
the initiative to strengthen
its popular Asia to East
Coast Australia liner
service, with a space
sharing agreement with
Swire Shipping that will
ensure its customers
continue to enjoy oplimum
service, capacity and
efficiency on what s a

key shipping trade for

the local econony

i With 20 years in the
Asia-Pacific trade and a

| loyal and growing customer
| base, award-winning AAL

| will continue to manage its
| Asia to East Coast Australia
liner service from Brsbane
i with complete autonomy
whilst, at the same time.

| sharing vessel capacity.

. This development will offer
sustainabality in the current
. economic climate and

. allow AAL to remain

. highly competitive -
without compromising
customer service quality:

The space shanng started |
i on the |4th December 2015 ;
. and will enhance AAL's '
i regular Asia to East Coast
i Austraha liner service in a
| number of ways: _
Poe A more comprehensive

Discharge of Ol & Gas Sector Pipe Racks

Christophe Grammare,
Managing Director of
AALs Liner Services Division
schedule will enable regular
service to an increased
number of convenient
base ports (13 in total),
connecting China ( Tianjin,
Qingdao and Shanghai),
South Korea (Incheon and
Pusan), Tarwan (Kachsiung)
and Vietnam (Phu My)

with Australia’s East &

southermn Coast (Brsbane,
Mewcastle, Geelong,




Melbourne, Bell Bay and
Gladstone). Additional
ports including Dalian,
Kobe, Townsvlle, Mackay
and Portland are available
on inducement.

. shortened voyages
and focused port selection,
will Improve transit times
on indvidual voyages.

. In line with customer
requirements, sailing
frequency is set to improve
significantly from a number
of key ports (Shangha,
Pusan and Kaohsiung) -
from 30 days. to 20 days.

. AAL will continue
to deploy two of its
market-leading A-Class
multipurpose heavy lift
vessels on the route
(31,000 dwt each and
each with a 700 mt
combined Iifting capacity).

These vessels are lauded
for their unrivalled
flexibility - able to
efficiently load and
accommodate extremely
heavy and outsized
project cargo, alongside
breakbulk, containers
and bulk.

. Space can also be
booked directly through
AAL on two smaller
vessels being deployed
on the route by Swire
Shipping — giving AAL's

i customers increased choice
and the same focused and
| competitive customer

| service standards they have
| come to expect.

Christophe Grammare,

i Managing Director of
AAL's Liner Services

. Division explained:

. “Here in the Asia-Oceania,
| we are reinforcing a well

. established trade and

. demaonstrating our

| commitment to local

| customers and the wider
| Awstralian breakbulk,

| project and heavy lift

i market — notwithstanding
. clear economic challenges
| in the region.”

He added, “"Our long-

i standing Brisbane team
will continue to manage

i and oversee our Asia-

. Pacific liner operations,

| with complete autonomy
| to offer the most compelling :
i and competitive solutions
| to AAL customers.

nowered by partnerships

: Furthermore, we wil

: continue to build our
service guality, sailings

: frequency and reliability
: and deploy the finest

: fleet in the market.”

This Autumn, wisit AAL at

either Breakbulk Amencas

i (Houston, 28-29 Sept -

: Booth 731) or Breakbulk

. Middle East (25-26 Oct -

. Booth C30) and find out how
: we can add value to your

. global ocean transportation
. logistics, with our unique

. combination of tailor-made
: Tramp and scheduled Liner
i services. Find out more

i about our growing portfolio
: of Semi-Liner services that

: offer the assurance of

¢ regular fixed route sailings

on major trades and the

. convenience of highly
: flexible port calls,

Loading of 85m long Grain Shiploader
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AAL WINS

‘BEST SHIPPING
LINE - PROJECT
CARGO’ AWARD

i AAL's behall with the
i General Manager of our
i China Office, Zhao Jin Hai,

FOR 3RD YEAR
RUNNING

We announce with great
pleasure that on 14th june,
at a packed ceremony at

the Fairmont Peace Hotel in | L
: make it onto the nominated :
shortlist for this award back
in 2014,
i it. It was then twice as hard
| to hold onto the award for
i a second year. But. to be
nominated for a third
consecutive year and to

L win again is an incredible

Shanghat, AAL won the
Asia Freight & Supply
Chain (AFLAS) 2016
Award for 'Best Shipping
Line — Project Cargo’!
This 15 a record third
consecutive time that
AAL has won this award.

Beating out other shorthsted
i our peers within the
i plobal shipping industry

camers, that includead
Intermanne and Walleruus

Whilhelmsen, the award

was presented to our
Deputy Managing Director,
Wallgang Harms. He
attended the event on

: Our Managing Director,
i Kyriacos Panayides said of
: this late achieverment;

“It was extremely hard to

when we first won

achievement. We thank

Th

. who voted for us and for

their continued support
and fath. 1his achievement
15 dedicated to all our

AAl personnel who — despite
the pressure from the
recessive global markets -
keep delivenng a supenor
service at every level of
our organisation and
constantly strive to

deliver to our customer
first-class global transport
solutions.”

He concluded, “This
award also reflects the
unique expertise and
imvaluable contrnbution

of CSM and our fleet’s
talented officers and crew,

. who ensure safe and

efficient sailings and cargo
operations for AAL across
the globe, 24/7."

e 2016

R
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CSM DONATES
TO LOCAL
CHARITY

Since our last issue, the Staff
Motivation Team of C5M
Cyprus has once again,
arranged two contnbutions
to a local charty, “The Social
Grocery of the Municipahity
of Limassol

[he beneficianes of this chanty
can receive, at regular intervals, |
free foodstulfs (ie. flour,

cooking oil, pasta, biscuits,

canned foods, baby food and
nappies as well as vanous
housenold nems).

A Christmas contnbution
was made on Fnday | Bth
Decemnber 2015, followed
by an Easter donation on
2ind Apnl 201 6. Colleagues
contnbuted grocery items
and monetary donations,
based on the charty's
requirements, and managed
to collect a substantia

{ which our company matched
i the value of,

amount of donated goods to

A special thank you to all
who contnbuted, as well as
to our C5M Motvation Team
for organising This imroatnve

Pictured below are
representatives from Limassol
Municipality together

with some of our C5M
Cyprus staff,

Editorial Team

Peace like charity

begins at home:
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ENVIRONMENTAL

NEWS _*,.".35%“

Reforest Cyprus | Mool HOUSE & GARDENug
{ This resulted in one of the The company’s main

The recent catastrophic L worst ecological disasters | purpose is to protect and

forest fires that occurred to occur in Cyprus care for the emvironment

in the Troodos area in June  § since 2007. Therefore - and our forests; and will

2016 and lasted for four Columbia Shipmanagement | take all actions necessary

days, destroyed a total of \ Ltd, House & Garden Ltd, | to achieve that,

18 sguare kilometers of : Faloremo Trading Ltd,

forestry area filled with pine § and Columbia Hotels & . Andreas Pavlides

trees and fruit orchards. | Resorts Ltd. have decided General Manager
L to actively participate in | House & Garden Ltd,

Despite the endless efforts the reforestation program: |

of the firefighters and a ‘Reforest Cyprus.

number of volunteers, the |

fires were hard to tackle i House & Garden Ltd

due to the difficult terrain, | could not remain passive

high temperatures, and to such an incident and

strong winds. will be in the frontline .

- i ading the reforestation

t . program.in cooperation . House & Garden Ltd.

: with the Department |

House & Garden Ltd is
- located in Limassol, Cyprus
. since 1981, It specialises
. . r h- ¥
itsservces inpreparing | 0B EE R e
{ the area and planting plants at the best prices
i trees or any other activity | ac wall as production using
. required; as well as donating | sophisticated production
: five hundred forest plants, in | methods, maintenance,
. an effort to restore the - landscape design and
i burnt area, hoping for a . construction.

{ quick revival of the region. |

of FDFEH!':,'.

The company will provide

. House & Garden has the
experience, knowledge
- and talent to undertake
- any landscape project from
- the very beginning until
- completion including
- small residential areas to
. the largest of commercial
. plazas.




FROM CYPRUS

Our CSM
office transfers

Compass recently spoke
with colleagues Manana

office transfer expenences.

Robert’s new start

at AAL

The change of guard from
CSM to AAL has been
relatvely smooth. Desprte
now working in a different
sector of shipping, in a

new environment with

new colleagues and
different responsibilities,
the work ethics remain the
same throughout Columbia,
be it in Limassol or Singapore,
There are though some
notable differences.

My previcus 5 minute
drive to the office in
Limassol, has now been
substituted with a 20
minute bus nde. Returning
home is usually a chaice
between the MRT
(subway), bus or taxi.
Public transport in
Singapore is generally
very good and extremely
cheap, which makes
owning a car largely
unnecessary. Working
hours are more or less
the same, although there
15 no more ‘going home
to mama, for me, dunng
lunch breaks to eat.

The office, situated in
TO SINGAPORE |
i hosts the largest fountain
i in the world (Fountain of
: Wealth), is situated on
: top of one of the biggest
i malls in Singapore, with a
and Robert, who shared ther |

suntec City, which also

choice of 493 places to

. eat! Our Christmas party
{in 2015 was held at one of
: the beach bars in Sentosa,
i Dress code included

| shorts and flip flops, which
i made for an interesting

i change to the formal

i dress code of past CSM

i Christmas parties in

: Limassal

| My time with AAL has,

| 50 far been a steep

: learning curve; and |

| continue to learn on a

{ daily basis. The company is
| currently going through

{ some restructuring, with
i new offices recently

i opened in Dubai, Seoul
. and Tokyo, making this

| a very exciting time 1o be
| part of AAL Mo doubt,
| it is an expenence | am

. thoroughly enjoying and
. | feel that | have adapted
t well with my new

{ surroundings. Colleagues
L in both AAL and CSM

i SG have helped to make
i the transition as hassle-

i free as possible, which is
: something | am very

i grateful for English is

i considered one of the

i official languages in

P Singapore. It is the

At a ‘Cypriot's
of Singapore’ BBQ

language used in schools,

: at work, and in government.
: But.in practice, many

: Singaporeans speak a

: hybrid language — Singlish.

Singapore's own animated
. colloquial slang, Singlish is

. a blend of the country’s

: many languages and dialects,
: While some Singaporeans
: frown on Singlish as an

: embarrassing crime against
: grammar, cthers (including
i myself) see it as a colorful
: and unique expression

© of the nation's multi-

: culturalism,

 Singlish also has an array

: of words that are simply

: invented, but dramatically

. alter the tone of what

: you're saying when tacked

: on to the end of a sentence.
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For example: *| got the cat
lah" is an assurance that you
have the cat. "| got the

cat meh!” is the puzzled
realisation that you may
have lost it. Spend enough
time in Singapore and you
sure get it [ah!

One of the best ways

to achieve some sort of
immersion in a local culture
15 to start with food, and
Singapore offers many such
options. Anyone who
enjoys food as much as

| do, wall soon realise that
this Island state 1s a foodie
paradise. Chinese,
Singaporean, Malay, Thai,
Korean, Japanese, Indian -
take your pick, or just buy
bigger size clothes. An
array of exotic frurts are
displayed in all local
markets in a vanety of
shapes, colours and tastes,

If you are brave enough to
handle the smell, some In
Asia argue that the
"Duran’

15 the king of the fruits.

The smell of the Durian
frunt 15 so unpleasant,
that the government in
Singapore has banned
the frut from all

public places,

Robert Voelzer
Legal and Claims Manager
AAL

Robert and Mariana in the Reception area

- Mariana joins CSM SG

| | moved to singapone E
| around the end of Octaber |
2015, K was not an easy '
step to take. considenng
that CSM Cyprus had

. become a second home

. and a family to me over

. the years. Still, the decision
| to move was not a difficult
i one to take, Other than

| the challenge of working

| in a new country and

| environment, the

| opportunity to explore

. Asia, also appealed to me.

. The move went very

. smoothly and we had

| support from CSM

. Cyprus, C5M Singapore,
. and AAL throughout

Luckily enough, | was

. able to move into our
| new apartment straight
¢ away, and | started

. wark from day |.

i At work everybody
: welcomed me in a very
: warm way. | had a good

introduction INta my new

: department and very soon
i | was ready to take over

: all my new responsibilities.
: Due to the harmonisation
i between our offices in

. Cyprus, Germany, and
singapore, | did not see
any dramatic differences.

: As an experience, it is nice
: to work with colleagues

t with completely different

: nationalities to those that

t | worked with whilst in

: Cyprus. | am able to see
their different approach to
: things in many situations,

: and their different wiorking
: styles. On the other hand,
: | am trying to contribute in
: any way that | can.

. Singapore is a very easy

: place to live and | had

: no difficulties settling into
i our new life here. Public



transport 15 very efficient
and easy to navigate, Taxs
are cheap and plentiful,
with Singaporeans being

some of the inendliest people |
T N

| have ever met. There are
almost no waiting times

for using any public service,
and, virtually everything,
dealing with the
government is done on

l.r'l,_' INE2rmel in an extren 'L"I'ff'

efficient and fi ey way,

Locals and expats alike
ave 1o go out in the

2 n:ng_ 1] :_—"__""._!-I_I'_'l'-_. W
inends; and the whole city
15 buzzing 24hrs. It 15 a hively
city and there are many
things to do and see
Usually on weekends we
explore the many different
neighbourhoods. Different
colours, different
architecture, different
nationalities and different
places to eat.

[ravelling is a big plus
when lving in Singapore,
with the airport being a
hub to travel 1o amy
country across Asia
Hights and accommodation
are affordable, making
frequent weekend
getaways very tempting.
| made it to Bali over
Christmas, and to Kuala
Lumpur over Chinese
MNew TYear. | just
recently came back from
a drang weekend in
Tioman Island

In Kuala Lumpus, 'Hala'r:ia. di';lring Chinese Mew Year

All in all, | am very happy
with life here in Singapore,
The people and way of life
are in many ways very
different than back in
Europe, but this s what
makes the expenence

o special and miost
importantly 1s that people
are very frendly and
welcoming. The working
srvironment 15 great, and
| am looking forward for
new challenges in the

world of CSM Singapore,
and in Asia. Settling in was
Very quick and we are
erjoying the expenence
imrmensely, | would encourage
-:I":?'-:'_‘.I"IC_ it o 15 gi'-.-'f_“"l e
opportunity, 1o take the
step and move between
CSM offices

Mariana Charalambous
Purchasing Officer
Columbia Shipmanagement
(Singapore) Pie Lid
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A TRIBUTETO
MR. KAW
JIT KEE -
New Pacific Line

It 15 with deepest regret
that we inform readers

of the sad news that

Mr. Kaw it Kee, Managing
Director of Mew Pacific
Line, passed away on | th
February 2016 after a
long iliness.

Mr. Kaw was well respected
in the Singapore martime

community. He had 40 years

of experience working in
the container sector, with
a strong network and

knowledge of the Asia trades. !
t which focused on the

In a 2008 interview with
Portview Singapore magazine,
Mr. Kaw reflected on the
early years of his career;
“Containensation had only
come to Singapore in 1972,
Having no clue as to what
container shipping was all

NEprc$

about, | found my first job
intriguing. | was eager to
learn and prove myself”,

Mr: Kaw joined New Pacific
Line as Managing Director
in 2008, when Schoeller
Holdings transferred the
headquarters of the
company from Auckland,
o Singapore.

Professional achievements
Mr: Kaw was elected onto

the Singapore Shipping
i Assoaation Council in 2007,

Mr: Kaw volunteered his
services on the Intermational
Committee, which
addressed. domestic and
international policy issues
affecting shipping and trade.
Mr. Kaw was also on the
General Affars Commitiee

Secretanat administration
and public relations.

Kyriacos Panapdes,
having worked closely
with him over the years
as Director of Mewpac,
remembers him as a true

Qur father loved being part of the maritime industry.
He greatly enjoyed his work and never stopped learning
and improving himself. He believed in leading from

the front and by example While he never talked much
about work at home, it was clear to us that he was
very proud of all the talented and dedicated people
that he had the privilege of working with, many of
whom, over the years, have become treasured friends.
He is greatly missed but never forgotten.

Nigel & Michelle, Son & Daughter of Mr Kaw Jit Kee

42!

. leader, who worked with

i determination and abways

. delivered results - even during
 difficult markets,

i Mr. Kaw leaves behind

: a wife, son, daughter and

i two grandchildren,

i He came from a large but

i close-knit family of eleven

: siblings and will be deeply

i rmassed by his extended

: farnily, friends and colleagues.

- Editorial Team

I hove fought the pood fight,
| hove finizhed the roce,
[ have kepr the farh

=



WHOISWHO

'\.. - -Ié:-:

NORMAN

RANGEL
SCHMIEDL NALUMANN VASSILEY



NORMAN SCHMIEDL

|. How would you describe Columbia’s company culture
in 3 words!?
Safety - Canng - Diverse.

2. Columbia invests in continuous training of its seafarers.
What advice do you have for seafarers who wish to reach
their career potential?

Mext to the competencies and skills gained duning trainings,
another important aspect to progress in the professional
career 15 a person’s mindset or attitude towards work. It is
important to be positive and to have the will to get the job
done in a safe and efficient manner; the first time. If a persaon
has the knowledge, the nght attitude, and gets the job done,
ths will be recognised by supenors and will open the possibility
for promotions.

3. Senior Officers’ meetings are a two-way dialogue
between CSM and their seafarers. Can you pinpoint any
specific outcomes of past annual meetings that resuleed in
change within CSM!?

There have been numercus actions initiated following the
discussions during the senior officer conferences. The three
most recent ones are the internet onboard project, the
implementation of a new ‘work and rest’ software (WREH),
as well as the implementation of the Mantime Resource
Management, MRM training,

4. The C5M Crew Connect portal has recently been
launched. What sort of feedback has been received from
seafarers, so far?

5o far. the feedback has been positive - our seafarers like

: Germany and
: Maritime Economics &
: Port Management in Elsfleth,
: and Shipping, Trade and
Logistic at the New Zealand
i Maritime School, Auckland.
: Norman joined Columbia
: in 2003 as a trainee, and in
: 2005 became a Personnel
: Superintendent for CSM
: Deutschland, He was later
i promoted to
: Resource Manager Seagoing
: Personnel and in 2015 was
: appointed Crewing Director
: for the Columbia Group.

i Morman was born in Sulhb,

studied

HHF‘I'I:I.H

having access to their personnel data, view their next assignments, receive regular
updates, and much much more nght at their fingertips from home,

5. Please describe the most interesting C5M project you have been involved in, so far?
it would be the development and implementation of our centralized crewing software
CAPE. We have been able to eliminate duplicate tasks as, well as administrative work,
throughout the organization. Socn the vessels will be connected wia an on-board client,
so these benefits will be brought to our Masters and Officers who spend a lot of time on

general crew related administration,

6. What is the most challenging daily aspect of crew management?
The main challenge has always been to find a good solution for all parties involved.



There s always a need to balance the personal wishes of our seafarers, the operations
requirements of the vessels, together with the budgets we have avallable,

7. You first joined a sailing club at age 6 - are you still involved in any water sports?
Yes. This is one of the advantages of Cyprus; the weather allows you to be in the water more
often than in Hamburg. Typically, | go 3-4 times a week at 6 a clock in the morning, for an
hour of stand up paddiing.

8. Your most memorable voyage ever!

It was a vacation trip with my wife from Auckland to Sydney. We spent three weeks
cruising around MNew Zealand, had the chance to swim with Hector Dolphins, sailed to
Whakaari island which is an active Volcano, visited vineyards of the Marlborough Sounds
and finally enjoyed some really bad weather in the Tasman Sea.

We simply had a great time together.

NINA NAUMANN

I.  Your job entails working for two “departments”,
How does the nature of your duties differ?

The duties differ in that way that the areas of responsibility
cover two completely different areas. The tasks | am dealing
within the Insurance and Registration department are
focused on shipping e.g. extension of bareboat registrations
which was in the beginning a huge challenge for me
considering the fact that | have no background in shipping.
| am assisting Hendnk Stellamanns with diverse tasks including
also non-shipping related tasks, for example contract
management and translations. This is what | really like about

my job — every day brings new tasks followed by new challenges. Nina was bern in Reinbek a

i city nearby Hamburg, After
: having finished school she
began her apprenticeship
i as office administration
i clerk with CSM on Ist
August 2010. Once she
successfully completed her
| apprenticeship Nina started
working as administrative

1. How does the digital document management system
(DMS) benefic users?

The DMS has many benefits for the users: documents can
be retrieved easily and everywhere, many people can be
working with the same document at the same time and by
using the DM3 the users contnbute to promoting a paperless
office to st only a few advantages the DMS has for the user

3.  Your office is directly situated on the River Elbe

waterfront. What do you enjoy most about working at | 2ssistant in the [&R
this unigue location? : department and at Columbia

On the one hand, the view which you cannot get enough {Deutschland) with Hendrik
of even if you have been working in the office for years. Stellamanns.
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On the other hand, it is of course nice to see when a big vessel like the Queen Marry 2 is
passing the office but it 1s even nicer when a vessel under our management is passing
by and you can say "Hello™ to the crew by wamnang and holding up the CSM flag — preferably
from the roof terrace.

4.  What has been your biggest lesson learned during your time at CSM so far?
When | joined CSM to start my apprenticeship | would have never expected that
organisation is so important for being successful in your job. During my time at CSM
| have learned how to organize and structure my tasks to finish them contemporarily.
Being organised is a main part of working effectively and successfully,

5. What is your approach to time pressure!
Under time pressure it is important to keep a cool head and to focus on the tasks itself and
to not get distracted by other things.

6. Where is your favourite place to spend summer weekends?

Since Hamburg is luckily quite near to the sea | like 10 spend summer weekends at
the Baltic Sea enjoying the fresh breeze of the sea to escape from the heat of the
attic storey flat | am lving in with my boyfnend.

7. Do you have any hobbies or interests?

| enjoy travelling to get to know other cities and other cultures. My last trip took
me to Sri Lanka - definitely up to now my most exiting holiday. The trip which
impressed me the most was the trip to the Lion Rock. Climbing 2,500 stairs and being
exposed to a humidity of approximately 80% demands everything from you.
But the view was worth it!

RANGEL VASSILEY

I. As General Manager. can you share with us your short
and long term vision for C5M Shanghai?

Columbia has a very good reputation in the MNew-building
sector in China. Our short term goal is to achieve the same
status in the Shipmanagement sector. In the long term,
Columbia Shanghai 15 aiming to secure enough business 1o
become one of the top Shipmanagement centers, as well as
the ship manager of choice for Chinese ship-cwning entities.

2. Please tell us about the combined experience of your
C5M Shanghai team? :
Currently Columbia Shanghai is a branch office of Columbia | Rangel was born in Bulgaria

Singapore. There are six of us in Shanghai: two accountants, | and grew up in Cyprus;
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a technical superintendent TSI, a purchasing officer PO,a | he later graduated from the
business development manager and mysell. Everyone is puling | University of New Orleans.
their weight to keep us heading in the right direction. Everyone | In 2005 he joined Columbia’s
understands the importance of our clients and strives to  : new building team in Aker
keep them satisfied in this difficult market. yards during the construction

: of the CAPE M vessels. In
3. What does it personally mean to you to be working 2008 he was transferred to
as part of Columbia’s international family? i China. In October 2014
We are truly a family. | am second generation Columbia. Rangel was appointed
My father, Hristo, worked for Columbia in Cyprus, Hamburg ! Genoral I"'I.'.magc-r of Eh_E
and, lastly, Athens prior to retiring, For most of rmy career with n:fvi:'r established C[:: iumhhlf"
Eakerbis | ek Beanvdatoned vithe it e hes olthe. Shipmanagement Shanghai.
world, and this would not have been possible without the sense of belonging.

4.  What lessons have you learned from your time working in newbuilding supervision?
Shipbuilding is a very labor intensive process and, as a supervisor, one has the ability to
affect the daily routines and sometimes livelihoods of hundreds, if not thousands, of
people. Therefore, | would say that the most valuable lesson i to never forget that you are
working with people and exercise authority with great care and consideration.

5. In today’s shipping market, what does C5M Shanghai do differently compared to other
shipmanagers in the market!

Except for the Hong Kong based shipmanagers, the major shipmanagement entities
entered the Chinese Market through joint ventures with state owned enterprises, Our
approach was different. We partnered with a manning agent for the inception of this
office. This allows us to build the most fundamental part of our business — our pool of
excellent seafarers, while growing our Shipmanagement office.

6. For the first time, CSM partnered for the Capital Link China Shipping Forum. What
sort of feedback did you receive from attending industry representatives!
This was Capital Link's debut in China, made possible by arrangement of Columbia with
our joint venture partner Singhai. The turnout was tremendous. The feedback from the
attendees, specifically as related to the content of the conference, was very positive. This
debut was our first cooperation with Capital Link, but it will not be the last.

7. How can shipmanagers better serve their clients?

We should never forget that we are in the service sector and we have to be very
adaptive to our clients’ expectations. Asians, particularly Chinese, are very demanding
customers who often require great flexibility from us — the service provider

8. Living in Shanghai, where do you like to take visitors?

Shanghai is the biggest and one of the most advanced metropolises in the world, But
what makes it special is that traditional 15 intertwined with the modern. | make sure
visitors get a taste of both.



COMPASS
HEALTH - SHIP
TO SHORE

Welcome to our new
page. We aim to raise
awareness on a variety
of health related topics
for colleagues at sea
and on shore., Starting
on a nutritional note:

Breakfast - how often do
you skip it?

We have all heard the
phrase "breakfast is the
mast important meal

of the day” but how

often do we skip this
significant meal

due to lack of ime!

The reasons for skipping
breakfast vary. We may
not have enough time to

. prepare breakfast as we

= begin work very early

= morming or late at night;

- we may not know what

- to eat for breakfast: or the
. reason could smply be not
. being ready, or able, to eat
- immediately after awakening, |

- Breakfast is defined as

- breaking the fasting period,
= which 15 the time between
. the last meal of the day

: until the following moming.

= During this period, the
body's energy and blood
: glucose levels drop

: significantly, and eating

: breakfast will immediately
: raise the body's energy

- levels and blood glucose :
to normal after the overmight :
. fast Here are some of the
. benefits of eating breakfast

. Increased
conCentration and cognitive
‘:HQH&1

ue to the energy provided
from the breakfast, our
blood glucose levels
increase, helping us to
concentrate quicker, and
for a lot longer, on our tasks
during the day. Research
has shown a direct link
between breakfast and
increased cognitive
function, which can help
our concentration levels
on our tasks,

2.  Supports weight
maintenance
Eating breakfast decreases
the likelihood of overeating
during the day. People
who skip breakfast are
more likely to feel hungner

later on in the day, which

B

Fresh produce being delivered to Cape Mayor in Rotterdam port



can resuits in D'-.-'EFEEL!IHE,
or choosing high energy
foods, which both make
us feel very full very
quickly.

3. Helps to reduce the
risk of certain diseases
Multiple scientific studies
suggest that skipping
breakfast can increass

the nsk of certain
conditions, such as
diabetes and hypertension,

4 Helps to meet our
nutritional reguirements
On a daily basis we all
need to meet certain
nutritional values, and
research has shown that

eating a nutritious breakfast,

assists in obtaining the
required nutnents and
vitamins for the day. For
those that skip breakfast
there are less opportunities
throughout the day to
make up for nutnents and
vitamins that were missed
at brealdast. For example,

a nutritious breakfast

: can include pieces of frut,
i which contain valuable

. nutrients, or breakfast

: cereals which contain

. added vitamins. However
© if breakfast is skipped then
it is less likely to consume
i the nutrient or vitamin

. that was missed,

. For most people worldwide
breakfast 15 usually eaten

. between 7 and || am

: and different cultures have
= very different types of

. food for breakfast.

: Whichever type of
breakfast you eat, some

: tips follow on how to

. make your normal breakfast
: much more nutritious:

: Whether you are onboard
: or ashore, breakfast kick-

- starts our day by allowing

i our metabolism to begin

= working normally after the
= long penod without food.

= Why not take control of

: your day by choosing

- to eat a nutritious

. breakfast!

+ Add chopped up fruit
to your catmeal or cereal
+ Boil or poach eggs instead
of frying
- Add a vegetable slice
{e.g tomatoes or cucumber)
to your toast or sandwich
- (hoose cereals without
added sugar
- Grate almonds over a
piece of toast, in your
cereal or catmeal
+ Use honey or fresh jam,
as studies have shown
that eating these two
condi