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EDITORIAL TEAM

Dear Reader,
Welcome back!

We have a variety of Columbia news
inside our summer issue.

For the first time, we are featuring
a Cruise News section and would like
to welcome Ms. Jamie Regan who
shares some insights into working
onboard the National Geographic
Explorer expedition ship. Our theme of
adventure continues in the 'Did You
Know' section about sea story classics,
by Captain Evan Mackay.

We are pleased to launch our new
photographic competition, which is now
in its 7th year. We do encourage our
shore colleagues to take part as well as
our seafarers.

Some of our readers have asked
about article submission guidelines
for Compass. We welcome new writers
and have included details on page 71.

Have a good summer, at sea or on land.

Kind regards,
The Editorial Team







large tankers that have high free-
board when they are in ballast
condition, as there is no possibility
of pirates hijacking them. However,
all vessels including those without
armed guards must register with
the MSCHOA (Maritime Security Centre
Horn of Africa) and keep close
contact with them. All other vessels
take armed guards in either Djibouti
when trading eastbound, Galle when
trading westbound and Muscat/
Fujairah when they come out of
the Arabian Gulf. Additionally they
should be protected with razor wire
and citadels. Vessels trading from
the Far East to the Arabian Gulf are
required to keep very close to the
Indian west coastline where we do
not have any incidents due to the
watchful eye of the Indian Navy.
Here, we also have no armed guards

on those vessels.

We are gradually taking delivery of
the new improved 31.000DWT
Superflex Multi-Purpose Vessels built

at Huanghai Shipyard which will run

in our Austral Asia Line (AAL) between
Australia and North Asia. They are
fascinating vessels and their trade
is interesting and demanding. With
a lifting capacity of 700ts for
heavy lifts and project cargo, they
also have a number of removable
tweendecks which can be adjusted
in height and have great flexibility
in their cargo intake. If any of our
seafarers are getting tired of sailing
on container vessels, only seeing
boxes, the Multi-Purpose vessels
are a challenging but interesting
alternative. The first two vessels, the
“AAL Brisbane' and the ""AAL Kembla”
are also Training Vessels which
are equipped to train 8 Cadets each
(deck & engine) and have an additional
Training Officer. Our Company believes
in extensive training to ensure skilled
and qualified seafarers onboard our

vessels in the future.

Wishing you always Safe Sailing!

W,

Heinrich Schoeller















terminal complaint and no deficiencies
during a port state control/United
State Coast Guard inspections.

Many vetting observations which
were regarded in the past by some
oil major companies as “minor or
low risk” observations have recently
been upgraded to “significant or
high risk” observations. Furthermore,
the total number of minor or low
risk observations which can result
in vetting screening failure have
significantly been reduced; each
inspection must have fewer observations
than in the past in order to qualify as
a low risk vessel and therefore, gets
cleared for an oil major’'s nominated
business.

For example, an observation such
as a cap that has been lashed open
(forced into an open position) from a
fuel oil tank sounding pipe in the
engine room had never in the past
resulted in vetting screening failure
as the only negative observation.
Well, this sort of observation has
recently been upgraded by some
oil majors to a high risk observation
and therefore, a vessel has failed a
vetting screening even when this
was the only observation in the
vetting inspection report.
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Each oil company has their own
vetting screening criteria under
which they would not only reject a
vessel but they keep her on hold for
a specific period. For example, some
oil companies place a vessel on six
months hold following a negative
vetting inspection while others do
the same following a detention by a
port state control.

Our challenge is to meet all of these
criteria for all of these companies.

As oil major companies continue
to raise the bar, we too have to do
likewise if we want to continue
trading our tankers without restrictions
in the future. What we have achieved
so far has been very good indeed
and a credit to all your hard work.
Statistically, our vetting record has
been much better than the average
tanker operators’ record (Intertanko)
in general.

However, we should not rest on
our laurels as there is a great need
to do even better in order to remain
on top. There is always room for
improvement. Qur challenge is that
of continuous improvement. This
is not something we in the office
can achieve on our own nor you at



sea can do alone, but together we
can do it and there is no reason why
we cannot meet the challenge and
provide a world class level of readiness
for our fleet.

0il company inspectors carry out their
inspections using OCIMF VIQ (Vessel
Inspection Questionnaires). All tankers
have been provided with a copy,
together with full and detailed
explanations as to what is required
by each question.

Thus, we have made it very clear for
Masters and officers on board to
understand what inspectors are
expected to see by each VIQ question.

As not all vetting inspections are
planned, all tankers are expected
to be in full readiness for a vetting
inspection and in line with the VIQ
requirements at all times.

Furthermore, we have also started
sharing with the fleet all weekly
observations that appear on all the
company vessels. This helps our vessels
understand what is happening on other
company vessels and lessons can be
learnt which will hopefully ensure that
such observations do not appear on
other ships in the future.
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Columbia has an exclusive Marine
Department with Marine Superintendents
positioned in Cyprus, Hamburg, Singapore
and the Netherlands. They are there to
help and support the Masters in all
marine, deck and cargo related issues
and in particular to achieve the best
vetting inspection results. | ask all Masters
to use these resources both while the
Marine Superintendents are in the office
and when onboard, in order to answer
any questions you may have.

Our challenge is simple and achievable:
we know what the requirements are
so why should we wait until a port
state control officer or a vetting
inspector brings a deficiency to our
attention? Every Master and officer
should make it their challenge to
meet the requirement of Columbia
and the industry before it becomes a
deficiency/observation.

Finally, I would like to take the
opportunity to thank you for your
commitment and hard work to date.
I look forward to continuing this with
all of you.

As always, wish you all safe and happy
voyages.
Captain Maurice Baker

Director, Marine & Operations
Columbia Shipmanagement Ltd. (Cyprus)





















by watch keeping on the bridge.
Day workers attend on deck with
Bosuns to learn deck maintenance
and operation. While in port where
cadets are mostly needed on deck,

Here, | would like to say to our
cadets, “Many thanks for your hard
work and great interest so far. Enjoy
this golden opportunity”. To any
future cadets reading Compass, “You

What our cadets say:

"I am glad and honored to be part of the pioneer batch of CSM training
program. It's a wonderful experience and a great help to my career as an
electrical engineer." Electrical Cadet - Loven M. Liwanag.

"Cadetship Training Program is the best way of preparation in becoming a
good & responsible Officer." Electrical cadet - Emmanuel A. Ramiso.

"Prosperity to those who give opportunity and success to those who grab
opportunity." Deck Cadet - Larry B. Abarquez.

"We cannot direct the wind, but we can adjust the sail so... sail on towards
your goal, and may the wind of opportunities moves you towards it."
Deck cadet - Arwin S. Virola.

"This opportunity that CSM has given to me is the best track to reach my
destination "The Four Bars." Deck Cadet- Bryant O. Judavar.

"This is our chance to do something better in life and a chance to show our
best skills for becoming a good future officer."
Electrical Cadet - Marvin C. Encinares.

"I've got this great opportunity, so I'll treasure it." Deck Cadet- Darnell B. Dancis.

"Let’s live a life that matters, that cares, that loves and live the most
out of it." Deck Cadet- Vincent Paul B. Tamayao.

during cargo operations they have
eight hours attending deck operation
and deck watch keeping. | join the
cadets when topics are related to deck
operation.
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are our future officers; someday,

sometimes you need to replace me
in my seafaring profession!”

Arnulfo B.Escaner

Training Officer, AAL Brisbane






























Master in the future. | took his kind
advice and entered St. Petersburg
Admiral Makarov State Maritime
Academy, and graduated with honors
in 1962.

| started working for Latvian Shipping
Company on tankers with various
DWT as 3"/2" Officer. Finally, in 1967
| obtained the License of Deep
Sea Captain, and in October 1970 |
was assigned to a small oil tanker
of DWT 4500 as Master. In 1974 |
was assigned as Master on the tanker
“Gurzuf”, DWT 33 000, and in December
1975 joined the newly built tanker “Pablo
Neruda” of DWT 40000. At that
time, she was the biggest and
the most modern tanker in Latvian
Shipping Company. From 1975 to 1979
I worked as Master on different
oil and chemical tankers as well
as gas carriers. In 1979 | was chosen
to supervise for Bredo Shipyard
in Italy, for the new building of the
LPG tanker of DWT 70 000 named
“Mossovet”, one of the largest gas
tankers at that time. This ship was
able to carry ammonia, propane,
butane, and butadiene. She was the
biggest gas carrier ever built for
the USSR and due to complexity
of the ship, | was sent to Venice to
supervise the ship’'s construction
from the moment first steel was
cut until the ship’s keel was laid
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down in the shipyard. | got great
experience and had the opportunity
to scrutinise the vessel hull and
machinery. Upon delivery, the
“Mossovet” worked on a regular line
between Yuzhnyy Port - New Orleans-
Savannah. Soon, the ship was
transferred to the management of Black
Sea Shipping Company. At that time,
seafarers could not be moved from
one company to another, and | was
forced to return back to my tanker
“Pablo Neruda" of Latvian Shipping
Company.

In 1989 Latvian Shipping Company
bought 2 new tankers, “Zoya 1" and
“Zoya 2", which were originally ordered
by “ACOMARIT" at St. Petersburg
Shipyard and | was offered a position
of Master on one of them. Later, |
took command over newly built
tanker "Fili", DWT 47 000, managed
by UNICOM. In December, 1995 | met
Mr. R. Amirov, CSM Technical
Superintendent, whom | knew from
the time we both had worked for
Latvian Shipping Company and who
invited me to work for Columbia.
CSM Chairman Mr. Heinrich Schoeller
invited me for the interview and
I received my first assignment
with CSM as Master on MT “Karnia”,
and later on MT “Cape Blanc" and
MT “Cape Benat”. Since 2003, | have
been working as a Marine Training



Superintendent in Columbia
Shipmanagement (St. Petersburg) Ltd.
Crewing Office.

Daily, | conduct numerous training
courses including Safe Navigation
Training and Vessel's Security Training.
| read a lot of literature, legislation
and technical books to always be
abreast with the latest industry
developments and to trace all
possible news regarding fleet
development as well as all new
industry requirements and national
legislation. CSM St. Petersburg
Training Class is very well equipped.
Our Training Library is constantly
updated with latest industry publications
necessary for a ship’'s daily safe
operations. It is very satisfying to
see a large number of seafarers
attending our training class not
only to pass in-house trainings but
also to receive professional advice
on how to improve the performance
of their duties on board and to be
prepared for a promotion to the next
rank. We always try to accommodate
everyone who is interested in getting
deeper professional knowledge.

For hobbies, 1 like to go to the theatre,
visit museums, read and go to the
countryside to gather mushrooms
and wild berries. My wife and | have
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a house with a garden not far from
St. Petersburg. My colleagues call us
‘green fingers" as some fruit and
vegetables, grown there are taken to
the office.

Whatever the weather, | prefer to
walk to and from the office, it is
approximately 10 km a day. This
keeps me fit and gives me time to
think about many things and to
be prepared for the next day.

Time runs fast and despite my age |
remain young at heart and still
look forward to working with
Columbia. | will do my best to
pass my knowledge to the new
generation of seafarers. My childhood
passion about the sea and seagoing
career keeps me going and | wish
everyone who devotes his life to
the sea Safe Fortune, Safe Sailing,
Fair Wind, good friends and colleagues
onboard.

Let all of them have their nearest and
dearest waiting for their safe and
happy return back home. Let our
great Company provide us with voyages
forever!

Captain Staloverov
Marine Training Superintendent
Columbia Shipmanagement (St. Petrsburg) Ltd.






Ms. Schulz and Ms. Weichmann,

Ms. Diercks and Ms. Gellers as
well as Mr. Moller and of course
Mr. Sommerhage. The last years passed
so quickly and CSM Hamburg grew
and grew. When | started we were
approximately 30 or 40 colleagues
all together. Now in our new office
building, we are approximately 140
people. A lot of things have changed
during my 10 and a half years with
CSM. If someone can stay that long
in a company, it certainly means

something is right!

In the beginning | worked on accounting
for some Crew and Full management
vessels. For some years | am now
handling the accounting of Columbia
Shipmanagement (Deutschland) GmbH.
At the moment we close the books
each month for more than 75
full management ships and more
than 65 Crewing vessels by our CSM
Hamburg. | love this work - it is a very
interesting and varied job. | like the
fact it gives me so much insight

into many different areas. My work
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includes invoice control, management
fee checking, cost calculations, bank
liaison and payment initiation. We
try to save money for our company.
In accounts, it is our job to constantly
ask for details and to clarify every
“bagatelle”. Many small amounts
saved produce a larger sum at the
end. Even in my private life, a lot
has changed. In 2008 | gave birth
to my daughter Betty. After maternity
leave, | returned to my desk full
time for CSM. | am still living in
Schwerin, which is a very long
way to travel to work (2 hours). The
travel is sometimes stressful but
we get by. Since July last year, | am
happily married to my husband and
enjoy a beautiful family life with our
little daughter Betty. | love my family
life but | also need the professional
challenge and | hope CSM continues

to provide challenging tasks.

Best wishes to all my kind and hard

working colleagues.

Carolin Riediger
Accountant
Columbia Shipmanagement (Deutschland) Gmbh











































































"We decided to launch our own page
on Facebook because we can see
that the entire online sector is becoming
increasingly important in terms of
travel information, travel evaluation
and recommendations plus travel
bookings. Our booking figures in the
Internet have been on the increase
for a number of years," says Enrico
Noack, Director Sales & Marketing
at COLUMBIA Hotels & Resorts. "Finally,
we would also like to intensify our
recommendation marketing in the
Internet, binding existing customers
and acquiring new ones in this way, in
addition to personal recommendations
and tips from families, friends and
business partners," continues Noack,
who works at the hotel division’s
corporate office in Lubeck-Travemunde
together with his colleagues. The
corporate office manages all seven
of the COLUMBIA Hotels & Resorts
domiciles in Germany and in Cyprus.
As the central main office, it is
particularly responsible for all commercial
tasks, the hotels’ external portrayal

with a uniform corporate design, the
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co-ordination of all national sales
activities and for controlling the very
successful Internet site (www.columbia-

hotels.com).

Surveys show that Facebook is also
developing into an increasingly important
channel of communication during
holidays and business trips. 37% of
international travellers send information
and photos to their friends and
acquaintances via the social network
during a trip (source: ITB World Travel
Trends Report). Entirely according to
the motto: Facebook instead of

postcards with stamps.

The factors of credibility, reliability
and actuality are the prerequisites
of a company’s successful portrayal
in social networks. It is therefore
important not to formulate pure
advertising messages but instead
to tell interesting and exciting
stories. And to do so continuously,
new status messages and comments
are posted several times per week

for the hotel group. Questions and



queries should also receive prompt
replies - no fan wants to wait several

days for an answer.

The topics are diverse: whether it be
the Easter rally at COLUMBIA Hotel
Bad Griesbach, the new chef de cuisine
of the "Harbour View" restaurant at
COLUMBIA Hotel Wilhelmshaven
or Leo, the golden retriever at the
Traveminde residence - plenty of
interesting and amusing news is
always available.

However, Facebook is also ideal
for announcing events, recruiting
employees or presenting new
employees, for providing information
on new opening times in the restaurants
or simply for exchanging information
on wonderful experiences at the
COLUMBIA hotels. All relevant information
and news are portrayed in compact
form on the hotel division’s official
fan page - with the aid of general
text information, image galleries, videos
and links. Whoever would like to

find out more about COLUMBIA Hotels
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& Resorts on Facebook is cordially invited
to do so: visit the official fan page now at
www.facebook.com/ColumbiaHotelsResorts
and share your thoughts! Of course, the
Facebook fan page can also be accessed
directly from the hotel division's web
site at www.columbia-hotels.com
Enrico Noack also anticipates that the
Facebook site will impact the number
of visitors to the web site in the long-
term: "Facebook should optimally
support the homepage and provide it
with lots of new visitors. Besides this,
however, visitors to the homepage
should also be enabled to get closer to
the COLUMBIA hotels via Facebook, to
find out more about the residences or
become their multipliers and therefore
generate new visitors in turn." This leads
to the creation of a cyclical flow in all
directions.

"We are very interested to see what the
response will be and are open to lots of
suggestions," concludes Enrico Noack,
who is now also looking forward to
welcoming hotel guests, business
partners, journalists and all of the

hotels’ friends in the virtual world.



























SHIPPING INDUSTRY

THE SHIPPING MARKETS - Market overview (May 2011)

The shipping industry since its inception is directly affected by all types of major
events that hit the headlines in the global media. Whether these derive from
Mother Nature or are caused by the human factor (political arena), each and

every event contributes to experience changes in the trends of seaborne trade.

Despite the fact that we are already surfing in an extremely volatile market
environment, such effects land on top; this alone passes a message to those
expecting the forecasting and budgeting in the shipping industry to be accurate
and perform as initially planned!

Among others we experienced two major events the past few months with a
substantial impact in the industry. The sunrise of 2011 brought also the sunrise
in rebelling against the long established regimes of half of the North Africa and
Arab nations in the Middle East. The political unrest in this hot region caused
the rapid increase of crude oil prices, rocketing 40% (from $80-90 to $126/bbl)
in just a few weeks. Consequently, the end consumers had to absorb this
increase, and shipping companies were not exempted. Crude oil production
from Libya ceased, thus sourcing from other OPEC countries with long haul

voyages in transportation mode.

Then in March, it was Mother Nature’'s turn to show up again, this time
with a record magnitude earthquake and subsequently a devastating massive
tsunami hitting the Japanese coasts. This caused an immediate short term
cease of trade with Japan with negative consequences for the schedules of
hundreds of ships in all sectors involved in that trade. It took a while for the
industry to return to normal trading levels with Japan, with some ports

and cities in the northern part being under complete reconstruction. However,
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the major impact on shipping from this natural disaster is yet to be seen and
this lies in the energy industry and in particular on the nuclear front. In the
wake of the Fukushima crisis in Japan, all nuclear producing nations are
now re-assessing their nuclear policy prompted by mass protests. Germany just
recently announced that all its nuclear power plants will be shut by 2022,
reversing an earlier policy. Consequently it will replace nuclear with traditional
energy products (oil, coal) with added emphasis on the renewable energy
sector (wind turbines, solar panels etc). It is a matter of time to see who
else will follow this path boosting the need of further sea transportation.

Tanker Markets:
Overall, Tanker earnings dropped further in 2011 as the imbalance between
supply and demand still holds tight. However, some short term spikes were

experienced during the year sparked by the political unrest described earlier.

Average Spot Market Earnings $ Per Day:

Avg. Avd. Avg. Avg. Avg. Avg. Ytd May
Sector 2005 2006 | 2007 2008 | 2009 2010 | 2011 2011
VLCC (modern) 58,024 | 60,829 | 55,488 | 92,511 | 32,009 | 37,929 | 23,085 | 14,438
Suezmax 50,700 | 49,590 | 42,595 76,634 28,211 | 31,259 | 25,048 | 18,275
Aframax 41,032 | 38,598 | 35,185 | 49,944 | 15,483 | 19,792 | 14,824 | 13,016

Product Tankers
Handy & "MR" 31,123 | 27,174 | 26,016| 22,336 8,194 | 10,180 12,721 | 12,747

Source: Clarkson

In its latest report, the International Energy Agency (IEA) kept the projected

global oil demand unchanged for 2011, at 89.4m bpd, slightly higher compared
to 2010 (1.71%). The projected increased demand from Japan (following the
tsunami disaster) is said to be offset by lower expectations from the Middle East

and South America.

The newbuildings are still flooding the markets with the orderbook currently

reading in excess of 900 vessels on order. In dwt capacity this is translated
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to around 110m dwt or 24% of the existing fleet, reaching half of the
record level of 48% in 2008. On the demolition front, single hull phase out
has been progressing in an orderly way with records of some 400+ single

hull vessels still afloat, representing 8% of the entire fleet.

Dry Bulk markets:

The bulk carriers’ earnings in 2011 dropped further; in particular Capesize spot
earnings touched bottom, performing well below their operating expenses.
Surprisingly on the smaller tonnage, Handymaxes have been generating higher

revenues than Capesizes.

The table below is self-explanatory:

Average Single voyage Charter Earnings $§ per day:

Avg. Avg. Avg. Avg. Avg. Avg. |Ytd Avg.| May
2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2011
Capesize 47,475 41,710 |103,097| 90,481 | 36,605 | 30,587| 5,884 | 5,389
Panamax 21,897 21,897 (47,603 | 41,498 (14,132 | 20,221 11,367 |13,107
Handymax 21,268 21,478 | 45,082 | 38,679 | 15,827 [ 12,798 | 11,440 | 11,916

Source: Clarkson

On the demand front, seaborne dry bulk trade is currently projected to report a

healthy growth of up to 6% y-o-y. Such a remarkable growth however is
spoilt by a massive 12% growth expected on the supply front with newbuilds
entering the market. Although the orderbook has further declined to
stand at around 3,000 ships aggregating around 250m dwt, this still reflects
46% on the current fleet, giving some uncertainty on the future balance

between supply and demand.

The Container Market:
The containership charter market had a good start in the New Year with rates

heading upwards, thereafter stability prevailed in the second quarter.
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Average
2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | May-11
Container vessels (5/day)

Feedermax, 725 teu grd. 9,888 (12,775 8900 | 9,054 | 7,563 | 3,558 | 4,535 | 6,100
Handy, 1.000 teu grd. 14,475 17,700 | 12,350 | 12,500 (10,346 | 4,075 | 6,133 | 9,000
Handy, 1.700 teu grd. 23,108 | 27,146 | 17,079 | 16,613 14,108 | 4,754 | 6,800 | 12,100

Sub-Panamax 2.000 teu g'less 26,267 | 28,750 | 18,392 | 19,696 (16,313 | 5,054 | 7,467 | 12,600
Sub-Panamax 2.750 teu g'less 33,850 | 34,813 | 22,646 | 26,292 | 21,958 | 5,638 | 9,942 | 17,750
Sub-Panamax 3.500 teu g'less 35,621 | 38,427 | 26,583 | 29,958 | 26,125 6,575 {13,250 20.000

Source: Clarkson

Orders for new containerships have picked up at a frenetic pace in the last
12 months. Following a death of new orders between October 2008 and
May 2010, owners have returned in droves to the shipyards to order new
containerships. Between June 2010 and May 2011, a total of 222 containerships

have been ordered (not including undeclared options) for 1.48m teu.

Over the same period, containership deliveries reached 214 units for 1.35m teu.
The orderbook currently stands at a healthy 28% of the total fleet, with an
annual supply growth of 8-9% expected to be delivered over the 2011-2013 period.

The majority of container lines have reported losses in the year 2011. Although
falling freight rates have not helped to improve earnings, in fact, it was the
rising of the bunker costs that all blamed for their losses. Bunker costs, reflecting
one of the major costs in the Liners P&L, experienced a rapid increase of up to 25-
30%; that really hurts!

Kyriakos Panayides FICS
Manager
Schoeller Holdings Ltd
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CSM Cyprus Headquarters
COLUMBIA SHIPMANAGEMENT LTD
COLUMBIA HOUSE
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CYPRUS

TELEPHONE: +357-25843100
FAX: +357-25320325
EMAIL: shipmanagement@csmcy.com
WEBSITE: www.columbia-shipmanagement.com

CSM Germany Office
COLUMBIA SHIPMANAGEMENT (DEUTSCHLAND) GMBH
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TEL: +49-40 361304-0
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WEBSITE: www.csm-d.com

CSM Singapore Office
COLUMBIA SHIPMANAGEMENT (SINGAPORE) PTE LTD
9 Temasek Boulevard
#20-03 Suntec Tower Two
Singapore 038989
Tel: +65 6732 4144
Fax: +65 6732 3769
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